
 
 

MEMORANDUM 
 

 
 

 
 
TO:  David Shilson, Chief of Police 
 
FROM: Shawn Marthiljohni, Lieutenant 
 
SUBJECT: 2019 Biased Based Profiling Report 
 
DATE: January 28th, 2020 
 
Introduction 
 
The Frisco Police Department, in accordance with the Texas Racial Profiling Law (S.B. No. 1074), 
has been collecting police contact data for the purpose of identifying and responding (if necessary) to 
concerns regarding biased based profiling practices. The law also requires that the police department 
submit to the governing body (city council) an annual report of the information collected. The 
purpose of this annual report is to provide statistical data and analysis for a year’s worth of traffic 
stop data covering the period of January 1, 2019 through December 31, 2019.  To accomplish this, 
this report will focus upon the following topics: 
 

1. How the traffic stop data was collected 
 
2. An overview of the racial/ethnic data collected 

 
3. An analysis of what the Department believes the statistics mean, as well as what the 

Department has learned from the data 
 

4. Problems Identified when Analyzing the Data 
 

5. Recommendations Addressing Issues of Concern 
 
How the Traffic Stop Data Was Collected 
 
The Texas Racial Profiling Law (SB 1074) mandated collection of information relating to motor 
vehicle stops in which a citation is issued or there are arrests resulting from those stops.  The data 
(called Tier 1 data) would include: 
 
 

1. The race or ethnicity of the individual detained 
 



 
2. Whether a search was conducted 

 
3. Whether the search was consensual 

 
An Overview of the Racial/Ethnicity Data Collected 
 
Table 2 contains the information collected from traffic stops in 2019 where a citation or warning was 
issued, or an arrest was made.  This is the second year the department is required to report the 
number of warnings.  Table 1 contains the information collected from motor vehicle stops in 2018 
where a citation or warning was issued, or an arrest was made. Table 1 is provided for comparison 
purposes.  Assignment of race and/or ethnicity to a category is either as stated by the stopped person 
or as determined by the officer to best of his ability. In 2010, officers were required to collect data as 
to whether they knew a person’s race or ethnicity prior to a stop being made.  A consensual search is 
determined by a request from the officer to conduct a search.  The person stopped is under no 
obligation to consent to the search.  If they do not consent, then the officer must have probable cause 
for the search.  This would include search incident to an arrest, inventory of vehicle after arrest, or 
other probable cause for searches without a warrant.   
 
For example, Table 1 reads that in 2018 we stopped 26445 Caucasians and either issued a citation or 
made an arrest or gave them a warning.  This accounted for 54.17% of all traffic stops.  Of all the 
Caucasians stopped 3.83% of them were searched.  47.93% of the searches were consensual and the 
rest non-consensual.  2% of Caucasians stopped were arrested for the traffic violation or other 
charges. 

 
 

Table 1. General Demographics of Contacts and Searches 2018 

Race/Ethnicity* Contacts Searches 
Consensual 

Searches 

Non-
Consensual 

Searches 

Custody 
Arrest 

      
 N % N % N % N % N % 
Caucasian 26445 54.17 1014 3.83 486 47.93 528 52.07 531 2 
African 
American 

9468 19.39 811 8.57 214 26.39 597 73.61 545 5.76 

Hispanic 7189 14.72 441 6.13 173 39.23 268 60.77 310 4.31 
Asian 5440 11.14 68 1.25 30 44.12 38 55.88 45 .83 
Native 
American 

280 .58 2 .71 2 100 0 0 4 1.43 

           
Total 48822 100 2336 4.78 905 38.74 1431 61.26 1435 2.94 

*Race/Ethnicity are defined by SB 1074 as being of a “particular descent, including Caucasian, African, 
Hispanic, Asian, or Native America” 
 
 
 
 



 
Table 2 reads that in 2019 we stopped 26,972 Caucasians and either issued a citation or made an 
arrest or gave them a warning. This accounted for 53.72% of all traffic stops.  Of all the Caucasians 
stopped and cited or arrested, 2.83% of them were searched.  46.34% of the searches were 
consensual and the rest non-consensual. 1.3% of Caucasians stopped were arrested for the traffic 
violation or other charges. 
 
 

Table 2. General Demographics of Contacts and Searches 2019 

Race/Ethnicity* Contacts Searches 
Consensual 

Searches 

Non-
Consensual 

Searches 

Custody 
Arrest 

      
 N % N % N % N % N % 
Caucasian 26972 53.72 764 2.83 354 46.34 410 53.66 350 1.30 
African 
American 

9817 19.55 656 6.68 165 25.15 491 74.85 367 3.74 

Hispanic 7051 14.04 396 5.62 172 43.43 224 56.57 180 2.55 
Asian / Pacific 
Islander 

6253 12.45 64 1.02 20 31.25 44 68.75 35 .56 

Alaskan Native 
/ American 
Indian 

120 .24 1 .83 0 0 1 100 1 
.83 

 

           
Total 50213 100 1881 3.75 711 37.80 1170 62.20 933 1.86 

*Race/Ethnicity are defined by SB 1074 as being of a “particular descent, including Caucasian, African, 
Hispanic, Asian, or Native American”. 
 
 
 
Department’s Analysis of the Data/Lessons Learned 
 
This is the sixteenth year that this report is required.  Agencies across the state are still determining 
the best and most accurate means of capturing, reporting, and comparing data to achieve meaningful 
analysis.  The data presented in this report contains valuable information regarding police contacts 
with the public between 1/1/19 and 12/31/19.  Despite its value, the raw data does not present much 
information relevant to racial profiling trends.  Although further analysis of the data is warranted, it 
is problematic.  The experts in this field identify two sources.  One is census data for our community 
and the second is DPS data for licensed drivers in our community.  Both sources present challenges 
to any effort made at establishing a fair and accurate analysis.  Census data contains information of 
all residents of a particular community, regardless of the fact they may or may not be among the 
driving population.  DPS data is only available sorted by zip code and 75033/75034/75035/75036 
contains driver information for persons living outside the city.  DPS data, at least, identifies those 
persons who ought to be driving in Frisco, but certainly cannot account for drivers coming here to 
work, shop or just passing through.  Both of these data integrity issues have a tendency of inflating 
the overall figures; thus, providing an inaccurate representation of police contacts with the public.  
Without the ability to confirm the demographic makeup of every person driving in and about the 



 
City of Frisco throughout the year and accounting for each incident of said driving, the previous two 
data sources are the primary avenues of information.  Having said that, experts agree that you should 
compare it to something.   
 
A comparison of city residents who were cited, warned, or arrested during a traffic stop during 2019 
with those who, according to DPS, were residents of 75033/75034/75035/75036 during that time and 
held a valid driver’s license was completed. 
 
The DPS data showed that 65.7% of Frisco residents with a driver’s license were Caucasian.  8.9% 
were African-American, .4% Native American, 18.1% Asian, 4.7% Hispanic, and 2.2% were listed 
as “Other”.  According to DPS, “Other” is to be used for those of “mixed” races/backgrounds who 
refuse to accept any of these classifications, or for other unusual situations.  Note, this is the fourth 
year DPS has divided the Hispanic and Caucasian category.  It will take another year before they are 
divided fully due to the driver’s license renewal cycle.   
 
Our data showed that of the persons warned, cited, or arrested, approximately 35.37% (17759) were 
Frisco residents.  Caucasians accounted for 54.8%, African-American 16.6%, Native American .4%, 
Asian 16.6%, and Hispanic 11.6%. 
 
 
Unfortunately, the data doesn’t tell the full picture.  Currently there is no way to include inflow of 
traffic and the demographic changes that occur with those.  With all the surges that occur due to 
sporting events, concerts, the mall, general shopping spillover from surrounding cities, and people 
who work here, but don’t live here, there is no effective way to measure the demographics of all 
drivers in Frisco.   Until methods of capturing this data can be compiled, the data is going to 
continue to be a partial snapshot every year. 
 
Profiling Complaints Received  
 Complaints Sustained Unfounded Exonerated Not Sustained 
2015 4 0 4 0 0 
2016 8 0 3 4 1 
2017 12 0 8 4 0 
2018 15 0 15 0 0 
2019 14 0 14 0 0 
 
In 2019, the department received fourteen complaints alleging racial profiling.  All fourteen 
complaints received were investigated by the Professional Standards Unit.  During this past year the 
department continued its effort to encourage citizens to report/complain of any incident where they 
felt officers of the department may have been participating in biased based practices. All of the 
complaints received in 2019 have an unfounded disposition. 
 
In conclusion, the findings suggest that the Department does not currently experience a problem 
regarding biased based profiling practices.  The continuing effort to collect police contact data will 
enable an on-going evaluation of police practices.  Thus, allowing for the citizens of the community 
to benefit from professional and courteous service from their police department.  



 
 
Recommendations Addressing Issues of Concern 
 
Beyond the collection of data, the Department will continue to publish information about the Bias 
Based Profiling Policy to its personnel and the public.  Complaints of bias based profiling will be 
investigated.  I have attached a copy of Frisco Police Department Racial Profile Report (Attachment 
A), Tier 1- Partial Exemption Racial Profiling Report (Attachment B), and our Bias Based Profiling 
Policy (Attachment C).  If you have any questions or comments, feel free to contact me. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Appendix A 

 
Frisco Police Department Racial Profile Report - reported to TCOLE 
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Frisco Police Department Racial Profile Report - reported to TCOLE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Appendix B 

 
Frisco Police Department Biased Based Profiling Policy 
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Frisco Police Department Biased Based Profiling Policy 
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Frisco Police Department Biased Based Profiling Policy 
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Frisco Police Department Biased Based Profiling Policy 

 
 
 
 
 
 
 


